
MARION CENTRAL SCHOOL 
4034 Warner Road, Marion, NY 14505 
Regular Board of Education Meeting 

November 21, 2022 
6:00 PM Jr.-Sr. High School Library 

AGENDA 
Documents Pertaining to this Agenda can be found on the District Website 

 
A. OPENING  

 Call to Order 
 Roll Call 
 Pledge of Allegiance 
 Approval of Agenda (Action) 

 
B. COMMUNITY COMMENTS ON AGENDA ITEMS 

 Opportunity for Public Comments 
 
C. REPORTS 

1. Board of Education 
 Superintendent Search 

2. Superintendent – D. Bavis 
 Assistant Superintendent of Instruction (Enc.) 
Approval of MOA between Mr. Richard Walker and Marion Central School 
District, effective December 1, 2022. (Enc.) (Action) 
 

3. Director of Finance and Operations – R. Walker 
 Capital Project Update 
Approval of Budget Development Calendar (Enc.) (Action) 
Approval of Resolution to Amend the Marion Central School District’s 
403(b) Retirement Plan (Action) 
 

D. CONSENT AGENDA (Action) 
1. Accept Minutes of Board of Education Meeting of November 7, 2022 (Enc.) 
2. Approval of CSE/CPSE Recommendations regarding Student Placement (Enc.) 
3. Approve the creation of Assistant Superintendent of Instruction, 12-month position, 

3-year individual contract. 
4. Approval of the declaration of library books as surplus (Enc.) 
5. Accept the resignation of Jeff Molisani as Boys Varsity Basketball Coach. (Enc.) 
6. Approval of the appointment of Brianne Raes as Boys Varsity Basketball Coach 

(Enc.) 
7. Approval of the appointment of Samantha Hickmott as a Certified LTS Elementary 

Teacher Marion Elementary School, effective 11/22/2022 through June 23, 2023. 
(Enc.) 

8. Approval of the Unpaid Parenting Leave for MacKenzie Buckles from end of 
maternity leave through June 23, 2023. (Enc.) 

 
E. COMMUNITY COMMENTS 
 

 
 

Mission 
We engage all 

students to achieve 
their fullest potential 

today and to be 
prepared for 
tomorrow’s 

opportunities. 
 

Vision 
The leader in 

growing future-
ready generations. 

 
Core Beliefs 

We believe…. 
 

Students are at the 
heart of what we 
do.    
Innovation is 
critical to our 
success. 
Integrity is the 
foundation of our 
conduct. 
Engagement is 
achieved through 
rigor, relevance and 
relationships. 
Teamwork is the 
key to excellence. 
Personalized 
Learning is the 
future of education. 

 
 



F. EXECUTIVE SESSION (Action) 
 It is anticipated that the Board of Education will go into Executive Session for the 

specific purpose of discussing a collective bargaining agreement and the Assistant 
Superintendent contract. 

 
GF. ADJOURNMENT (Action) 

Next Regularly Scheduled Meeting – Monday, December 19, 2022 6:00 PM Jr.-Sr. HS 
Library 







Memorandum of Agreement 
BETWEEN THE 

MARION CENTRAL SCHOOL DISTRICT 
AND 

RICHARD WALKER 
 
 This Agreement is made this 21st day of November, 2022, by and between The Board of 
Education of the Marion Central School District (hereinafter the “District”), and Richard Walker, Director 
of Finance and Operations (hereinafter, the “Director”) (collectively, the “Parties”). 

 WHEREAS, the District and the Director are signatories to an Employment Agreement (“the 
Agreement”) dated November 4, 2019 which is currently in effect; and 

 WHEREAS, the Parties have entered a Memorandum of Agreement (“the MOA”) dated June 14, 
2021 which is currently in effect which MOA affects certain provisions of the Agreement; and 

 WHEREAS, the Agreement, at Section “7”, provides that any amendment, extension, or renewal 
of the Agreement must be upon agreement of the Parties, in writing; and 

 WHEREAS, the Agreement, at Section “8”, provides that the Director’s compensation for each 
twelve (12) month period after the initial compensation period of the 2019-2020 fiscal year shall be set by 
the Board; and 

 WHEREAS, the Agreement, at Section “9(d)”, provides that the Director may opt out of District 
provided medical insurance and the terms upon, and the compensation for such opt out; and 

 WHEREAS, the Agreement, at Section “16”, addresses the Directors sick leave use and 
accumulation; and 

 WHEREAS, the Agreement, at Section “27”, provides the basis upon which the Agreement may 
be terminated by either party; and 

 WHEREAS, the Parties wish to amend the sections related to the Agreement’s term and 
termination, as well as the Director’s compensation and other benefits. 

 NOW THEREFORE, in consideration of the agreements hereinafter set forth and in the parties’ 
Agreement, and other good and valuable considerations, the parties agree as follows: 

 1. The Agreement between the parties dated November 4, 2019 (as modified by the MOA 
dated June 14, 2022) shall be renewed for an additional three and one half (3 ½) year period, and this 
renewal shall be a novation of the current Agreement.  As such, it shall be considered as the parties 
having entered into a new three and one half (3 ½) year contract with a term that runs from December 1, 
2022 through June 30, 2026. 

 2. As set forth in the MOA, the total twelve (12) month base salary for the Director for the 
2022-2023 fiscal year shall be at an annual rate of $116,642.  Section “8” of the Agreement shall be 
amended to read as follows: 

8.  COMPENSATION 
a.  The total twelve (12) month base salary for the Director for the 2022-23 fiscal year shall be at an 
annual rate of $116,642.  Commencing on July 1, 2023, and for each subsequent year of the 
Agreement the annual salary shall be increased by three percent (3%) each year from the prior year's 
base salary. Based upon the Director’s performance and then current market conditions, the 
Superintendent may recommend to the Board of Education an additional annual increase of up two 
percent (2%) each year, which if approved by the Board of Education, must be implemented by a 
written amendment to the Agreement.  Salary and benefits shall be pro-rated for any partial school 
year. 



Memorandum of Agreement - Walker 
November 21, 2022 Page 2 of 3  
 

3. Section “9(d)” of the Agreement shall be amended to read as follows: 

9.  HEALTH AND DENTAL INSURANCE 

d. Medical Insurance Opt-Out Option - Commencing on December 1, 2022, if the Director becomes 
covered under a medical insurance policy other than that of Marion Central School District, he may 
opt-out of the school district subsidized medical plan and receive a one-time increase in base salary 
as a benefit in lieu of coverage under the District's plan. The increase in base salary is $1,200 per 
year if the Director is eligible for individual coverage, or $4,000 per year if the Director is eligible 
for two-person or family coverage. ln order to receive the increase in base salary benefit, the 
Director must provide the District with proof that the Director (and the Director's dependents for tax 
purposes, if any) has health insurance from another source (such as through a spouse's employer's 
group health plan). Such alternate coverage must, at all times, satisfy any applicable legal 
requirements.  In the event the Director opts back in to coverage under a medical insurance 
policy/plan of the Marion Central School District, his base salary shall be decreased by the same 
amount as the one-time increase in base salary credited upon his opt-out.   

4. Section “11” of the Agreement shall be amended by deleting the last sentence of the 
second paragraph as follows: 

The account will be for the benefit of the Director who may, in tum, direct the proceeds into various 
investment sub-accounts. Complete details are listed in the product literature and Plan Documents.  

5. Section “16” of the Agreement shall be amended by adding a second paragraph to read as 
follows: 

Upon retirement with five (5) years continuous service with the District, the District will offer a 25% 
buyout at the Director’s daily rate (1/240) for any unused sick days up to a maximum of 200 days to 
be contributed to a member’s 403(b) or toward health insurance premiums. 

6. Section “27(d)” of the Agreement shall be deleted and the remaining paragraphs shall be 
re-lettered appropriately. 

7. Section “27(e)” of the Agreement shall be amended to read as follows: 

d.  For reasons of insubordination, incompetency, neglect of duty or misconduct consistent with and 
pursuant to the requirements of the Education Law, including §3020-a and §3031, except for 
discharge due to Sickness or Disability resulting in incapacitation for which Education Law §3020-a 
shall not apply as identified below; 

8. All other terms and conditions contained in the Agreement remain in full force and effect 
and unchanged by the Memorandum. 

9. This agreement shall not be effective and binding until signed and dated by all Parties. 

 

 

[ Signatures Next Page] 
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Robert Marshall, Pres. Board of Education, 
On behalf of the District  
 
 
 ______________________________________   _________________________  
 Signature Date 
 
 
Richard Walker 
 
 
 ______________________________________   _________________________  
 Signature Date 
 
 

 
CERTIFICATION BY SCHOOL DISTRICT BOARD CLERK 

 
 
I, Nadine A. Mitchell, Clerk of the Board of Education for the Marion Central School District, do certify 
that this Memorandum of Agreement by and between the Marion Central School District and Richard 
Walker was approved by a majority vote of the voting strength of the Board of Education on 
______________, 2022. 
 
 
_______________________________________________  ________________________ 
Nadine A. Mitchell, Board Clerk Date 
Marion Central School District  
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